Background and Objective: Given the importance and status of faculty members in universities, the advancement of the duties and missions of the higher education system and rapid development of the technologies and challenges faced by educational institutions require proper measures for the continuous development and overall improvement of these systems, especially the improvement of the capacities, scientific capabilities, and professional skills of faculty members through knowledge management. The present study aimed to assess the role of the elements of knowledge management in the improvement of the faculty members in distance education universities by designing an appropriate model. Materials and Methods: This applied, qualitative research was conducted on the faculty members of distance education research universities in Iran, including 5,101 faculty members.
there is no knowledge in organizations, outside knowledge will enter the organization (7) , followed by all the organizational activities that lead to the survival and maintenance of the system. Knowledge storage activities encompass a variety of behaviors, such as the activities relating to the validity and updating of knowledge (8) . The diffusion process is defined as the distribution of the knowledge of the activity and even beyond outside the organization. In other words, it involves the transfer of knowledge to any individuals who needs it through communication and organizational culture (9) .
General knowledge must be used in the products, services, and processes used in the organization. If an organization cannot easily determine the proper form of knowledge, it will face challenges in the competitive arena.
Today, creativity is the road to success, and organizations must be able to apply the proper knowledge in the right sector. Application of knowledge encompasses the activities that use knowledge in business processes (10) .
Peter Drucker (11) believes that the secret to success in the 21 st century is the proper implementation of knowledge management.
As such, the implementation of knowledge management is considered essential in thirdmillennium organizations, and institutions must have proper planning for its implementation.
Organizational success largely depends on the effective collection, storage, and retrieval of knowledge among the employees on various organizational levels (12) . Sharing knowledge and creativity play a key role in the application of knowledge.
Therefore, it could be stated that knowledge management has two components, including knowledge management and the ability to Higher education systems should adopt longterm strategies for the sustainable improvement of faculty members, so that they could be integrated into the rapidly-changing higher education and result in the effective achieving of academic goals (14) . The success of any organization depends on the quality of Data were collected via interviews and using questionnaires. In the first stage, the qualitative data were collected, and the necessary field for the preparation of the measurement tools was provided. A semistructured interview was conducted with the participants (n=50), and similar interview questions were prepared for the respondents.
Materials and Methods
The participants were free to answer the 
Result

Qualitative Analysis
The following categories represent the results To assess the current status of knowledge management in the distance education universities, one-sample t-test was used (Table 1 ). According to the information in Table 1 , the mean value was higher than the average benchmark in all the components.
According to the results of one-sample t-test, the difference between the mean variable and standard mean was significant and applicable to the population. Therefore, it could be inferred that in all the components, the knowledge management variable was above average.
To assess the current status of the improvement of faculty members, one-sample t-test was used in the distance education universities ( Table 2 ). According to the information in and applicable to the population. Therefore, it could be inferred that in all the components, the improvement variable was above average. To investigate the correlation between knowledge management and the improvement of faculty members in the distance education universities, Pearson's correlation-coefficient was used (Table 3 ). According to the information in Table 3 
Model Fitness and Path Analysis
Path analysis and evaluation of the structural equation model fitness were performed using the AMOS software. Figure 1 
Research Causal Model
Discussion
